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SEXUAL HARRASSMENT AND ASSAULT POLICIES FOR ALL EMPLOYEES AND STUDENTS 

STUDENT SEXUAL HARASSMENT POLICY  

It is the policy of The Milan Institute to ensure that students can learn in a safe and nondiscriminatory educational 
environment based on religious, racial, sexual harassment and violence. Milan Institute strictly prohibits any form of 
religious, racial, sexual harassment and violence.  It is a violation of college’s policy for a student, faculty member, staff 
member, administrator, third party or other employee to harass a student, faculty member, administrator or other college 
personnel through conduct or communication of a sexual nature. It is a violation of college’s policy for any student, faculty 
member, administrator, third party or other college personnel of the Milan Institute to inflict or threaten to inflict, or attempt 
to inflict sexual violence upon any student, faculty member, administrator or other college personnel.  
 
STUDENT SEXUAL ASSAULT, DOMESTIC AND DATING VIOLENCE POLICY  
Milan Institute is committed to maintaining a safe and secure campus for all its students and employees.  Milan Institute’s 
policy on Sexual Violence, Domestic Violence and Dating Violence specifically addresses procedures that must be 
followed when an incident of sexual assault, domestic violence, dating violence or stalking is reported.    
 
Definitions  
Sexual Harassment consists of unwelcome sexual advances, requests for sexual favors, sexually motivated physical 
conduct or other verbal or physical conduct or communication of a sexual nature when:  

 Submission to that conduct or communication is made a term or condition, either explicitly, of obtaining or 
retaining employment, or of obtaining an education; or 

 submission to or rejection of that conduct or communication by an individual is used as a factor in decisions 
affecting that individual's employment or education;  

 or that conduct or communication has the purpose or effect of substantially or unreasonably interfering with an 
individual's employment or education, or creating an intimidating, hostile or offensive employment or education 
environment.  Sexual harassment may also include but is not limited to: 

o unwelcome verbal harassment or abuse; 
o unwelcome pressure for sexual activity; 
o unwelcome, sexually motivated or inappropriate patting, pinching or physical contact, other than 

necessary restraint of student(s) by faculty members, administrators, college law enforcement, or other 
college personnel to avoid physical harm to persons or property; 

o unwelcome sexual behavior or words, including demands for sexual favors, accompanied by implied or 
overt threats concerning an individual's employment or educational status;  

o unwelcome sexual behavior or words, including demands for sexual favors, accompanied by implied or 
overt promises of preferential treatment with regard to an individual's employment or education status; or 

o unwelcomed behavior or words directed at an individual because of gender.  
o Of importance is to note that sexual harassment or violence does not have to occur between different 

genders.  Same sex harassment and violence will be treated equally as sexual harassment or violence 
between same sex members.    

 
Sexual Assault is a rape that is vaginal, anal and/or oral penetration without consent. Fondling is any sexual contact 
without consent.  
 
Awareness 
The Milan Institute offers guest speakers, posters, and/or a variety of events throughout the year to bring about 
awareness to these issues. 
 
Reporting   
Any person who believes he or she has been the victim of sexual harassment or violence by a student, faculty member, 
administrator or other college personnel of The Milan Institute should report the occurrence to any agent or responsible 
employee of the college.  An employee may be required only to report the harassment to other school officials who have 
the responsibility to take appropriate action or to take the appropriate action themselves if they are a designated official.   
 
Privacy   
The Milan Institute will respect the privacy of the complainant, the individual(s) against whom the complaint is filed, and 
the witnesses as much as possible.  The college will attempt to honor a student's request that his or her name be 
withheld, if this can be done consistently with the school's obligation to remedy the harassment and take steps to prevent 
further harassment.   
 



Action   
The Milan Institute is required to investigate all accusations of sexual harassment and violence and to take the 
appropriate actions which could include disciplinary proceedings against any individuals found to be in violation of this 
policy.    
 
Anti-Retribution   
Any person who retaliates against another for testifying, assisting or participating in an investigation or proceeding relating 
to harassment or violence shall be subject to discipline. Retaliation includes, but is not limited to, any form of intimidation, 
retribution or harassment.  
 
Preserving Evidence  
It is important that victims take steps to preserve and collect evidence; doing so preserves the full range of options 
available, be it through the university’s administrative complaint procedures or criminal prosecution. To preserve 
evidence:  

1. do not wash your face or hands 
2. do not shower or bathe 
3. do not brush your teeth 
4. do not change clothes or straighten up the area where the assault took place 
5. do not dispose of clothes or other items that were present during the assault, or use the restroom  
6. seek a medical exam immediately 

If the victim has already cleaned up from the assault, he/she can still report the crime, as well as seek medical or 
counseling treatment. The victim may contact the police, consult with the campus Title IX Coordinator, or a local sexual 
assault victim resource center.  
  
ORGANIZATIONS that offer help if you believe you are a victim of sexual harassment or sexual assault: 

 The Rape, Abuse and Incest National Network (RAINN) www.rainn.org  
 Call the National Sexual Assault Hotline for free, confidential help, 24 hours a day: 1.800.656.HOPE.  
 Visit the National Sexual Assault Online Hotline for free, confidential help online, 24 hours a day. 

https://www.victimsofcrime.org/help-for-crime-victims/national-hotlines-and-helpful-links  
 
 


