
CONTROLLED SUBSTANCE POLICY AND NOTICE TO ALL EMPLOYEES AND STUDENTS  
 
This statement is distributed to all new students and employees at the orientation session prior to 
commencing classes or employment, and is updated each year of attendance or employment.  
 
All students and employees are informed that the unlawful manufacture, distribution, dispersion, 
possession, or use of a controlled substance within the premises of the school is strictly prohibited. 
Employees and students violating this rule will be subject to immediate termination of employment or 
school program. Drug free awareness program and detailed information regarding dangers of drug abuse, 
assistance with drug counseling and rehabilitation programs are available.  
 
These local agencies can provide assistance to our employees, students and their families.  
 
Las Vegas, NV             

  Bridge Counseling Associates        Center for Behavioral Health‐Desert Inn 
  1701 W. Charleston Blvd., Ste. 400        3050 East Desert Inn #515 
  Las Vegas, NV 89102          Las Vegas, NV 89121 
  (702) 474‐6450            (707) 422‐0473 
 
As stated above, students and employees are subject to termination for violation of this school rule. In 
addition, persons distributing drugs to employees or students will be referred to the authorities and 
charges of drug distribution will be pressed by the school.  
 

A. Your continued schooling and/or employment are subject to:  
a.   Abide by the terms of this statement, and  
b.   Notify the administration of any criminal statute conviction for a violation occurring in    

the workplace no later than 5 days after such conviction.  
B. The US Department of Education will be notified within 10 days after receiving notice under 

subparagraph A. 2. from an employee or student or otherwise a copy of such conviction will be 
submitted to the US Department of Education.  

C. The school will take the following actions within 30 days of receiving notice under subparagraph 
A. 2. with respect to any employee or student who is so convicted.  

a.   Terminate employment of the employee or the schooling of the student, or  
b.   Require such employee or student to participate satisfactorily in a drug abuse assistance 

or rehabilitation program approved for such purposes by Federal, State, or local health, 
enforcement, or other appropriate agency.  

D. Any student that is convicted of any offense, during a period of enrollment for which the student 
is receiving Title IV, HEA programs funds, under any federal or state law involving the 
possession or sale of illegal drugs will result in the loss of eligibility for any Title IV, HEA grant, 
loan, or work-study assistance (HEA Sec. 484 (r) (1)); (20 U.S.C. 1091 (r) (1)).  

 
Drug Information Hot Lines:  
National Institute on Drug Abuse  

 
(800) 662-HELP  
(800) 843-4971  

National Clearinghouse for Drug Information  (800) 729-6686  
U.S. Dept. of Education, Southwest Region  (213) 598-7661  
U.S. Dept. of Education Task Force  (202) 708-9069  
 


